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INVEST 
HAMILTON 
COUNTY

Hamilton County, IN is the fastest 

growing county in Indiana and one of the 

fastest growing in the Midwest. Three of 

the largest communities have 

collectively attracted approximately 

five billion dollars in economic 

investment that will occur over the 

next three years. By 2030 the 

population is anticipated to exceed 

400,000 individuals and 200,000 jobs.
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FORECAST INTERPRETACCUMULATE DISTRIBUTE REPORT



FOUR PRIMARY CITIES 

FOUR RURAL TOWNS
A UNIQUE DELIVERABLE

•

•

•

•

•

A tool for Invest Hamilton County to establish talent-focused goals 

with actionable steps for each stakeholder group to better facilitate 

future planning, and a unified vision for strengthening the talent and 

workforce pipeline in a collaborative Hamilton County ecosystem.

• HIGH GROWTH REGION

• COMPREHENSIVE DATA

• SOUS CHEF MENTALITY



W I T H  A  U N I Q U E  D E L I V E R A B L E



POPULATION PROJECTIONS VS FORECASTING



HAMILTON COUNTY POPULATION PROJECTIONS

• Based on current growth 

rate, Hamilton County is 

projected to grow to 

423,395 residents by 2030

• HAMILTON COUNTY HAS 

SEEN AN ANNUAL AVERAGE 

GROWTH RATE OF 

APPROXIMATELY 6%

• THIS IS AN INCREASE OF 

NEARLY 50% SINCE 2011, 

OUTPACING CENTRAL 

INDIANA AND THE UNITED 

STATES

Source:  US Census Bureau ACS 5-Year 

Estimates

KEY TAKEAWAYS



HAMILTON COUNTY POPULATION PROJECTIONS
MULTI SOURCE DATA COMPARISON



RAPID GROWTH DEMANDS



HAMILTON COUNTY ECONOMIC CONTEXT

• Total job growth in 

Hamilton County has 

significantly outpaced the 

United States and Central 

Indiana

• The rate of job growth is 

projected to increase 

compared to the United 

States and Central Indiana 

driving a greater demand 

for talent

Source: Lightcast 

2023.2
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HAMILTON COUNTY ECONOMIC CONTEXT

• The gap between 

employed persons living 

in the county and total 

jobs is shrinking

• This may increase the 

number of workers local 

employers import from 

places outside the 

county

Source: Lightcast 

2023.2
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ECONOMIC CONTEXT

REMOTE WORKING TRENDS

•

•

•

•



HAMILTON COUNTY EDUCATIONAL ATTAINMENT



OCCUPATION EDUCATION REQUIREMENTS





LABOR FORCE PARTICIPATION

• While jobs and the 

demand for talent is 

increasing, overall labor 

force participation 

among Hamilton County 

residents is decreasing

• Despite this decline, 

Hamilton County still 

has a higher labor force 

participation rate than 

the United States and 

Central Indiana

KEY TAKEAWAYSLABOR FORCE PARTICIPATION: HAMILTON COUNTY COMPARISON



PRIME WORKING AGE LABOR FORCE PARTICIPATION

• Prime working age 

includes adults age 25-

54  

• While overall labor force 

participation is 

decreasing across the 

nation, prime working 

age residents in the 

County are participating 

at an increasing rate, 

while Central Indiana 

remains relatively 

unchanged
Source: US Census Bureau ACS 5-Year 

Estimates
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LABOR FORCE PARTICIPATION by AGE

Source: U.S. Census Bureau, American FactFinder, DP03: Selected Economic Characteristics Description: This chart examines labor force participation in Hamilton County 
at select age ranges between 2010 and 2021. Estimates are based on American Community Survey (ACS) estimates for Hamilton County.



LABOR FORCE PARTICIPATION by GENDER 20 – 64 YEARS

Source: U.S. Census Bureau 
Description: This chart illustrates historic and forecast labor force participation by gender for all workers in Hamilton County. Labor force participation rates for both 
males and females have remained relatively stable. However, female labor force participation has historically increased slightly while male labor force participation has 
decreased slightly. Forecasts demonstrate that labor force participation trends for each gender will slightly increase to 2030.



FEMALE LABOR FORCE PARTICIPATION by GENDER 20 – 64 YEARS

Source: U.S. Census Bureau
Description: This chart compares historic and forecast labor force participation for female workers in Hamilton County, Central Indiana, and the United States. Labor 
force participation rates for females in Hamilton County is about two percent higher than rates in Central Indiana and about five percent higher than rates in the United 
States. All areas examined for females are forecast to increase from 2021 to 2030, at higher rates than male labor force participation rates in this age group. This 
suggests females in this age group are joining the labor force at a more rapid rate than males the same age.



MALE LABOR FORCE PARTICIPATION by GENDER 20 – 64 YEARS

Source: U.S. Census Bureau
Description: This chart compares historic and forecast labor force participation for male workers in Hamilton County, Central Indiana, and the United States. Labor force 
participation rates for males in Hamilton County is much higher than rates in Central Indiana and the United States. All areas examined are forecast to increase from 
2021 to 2030 at approximately half a percent.



T O P  H A M I L T O N  C O U N T Y  

R E S I D E N T  O C C U P A T I O N S

• OFFICE & ADMINISTRATIVE SUPPORT

• SALES AND RELATED

• TRANSPORTATION AND MATERIAL 

MOVING

• FOOD PREPARATION AND SERVING

• BUSINESS AND FINANCIAL 

OPERATIONS

• HEALTHCARE PRACTITIONERS AND 

TECHNICAL

RESIDENTS BY OCCUPATION

• Hamilton County has a 

larger percentage of 

RESIDENTS EMPLOYED in 

professional services, 

office, and sales related 

occupations than 

Central Indiana and the 

United States

• The County’s RESIDENT 

OCCUPATION PROFILE 

does NOT completely 

align with the jobs that 

exist in Hamilton 

County

Source: BLS QCEW & 

Lightcast

KEY TAKEAWAYS



NET COMMUTERS

• Historically, Hamilton 

County had more 

people commuting out 

of the county than into 

it for work

• This gap is shrinking 

and a net gain of over 

2,000 daily commuters 

is projected by 2030

• Despite an overall 

increase in commuters 

into the county, some 

occupations will still 

need to import talent

Source: Lightcast 

2023.2
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NET COMMUTERS BY OCCUPATION • Minimum number of workers 

who commute in or out of 

the region to satisfy the 

number of jobs held for a 

given occupation in the 

county

• By 2030, it is forecasted that 

there will be over 15,700 

more jobs than employed 

residents in Hamilton County 

in occupations related to 

food preparation and serving, 

sales, personal care service, 

building maintenance, office 

administrative, and 

education.

• Hamilton County will need to 

import workers with the 

corresponding skills from 

other counties to fill these 

jobs.

Source: Lightcast 

2023.2
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JOB POSTINGS

• Emerging job postings 

identify jobs that have 

become more in-demand 

by county employers 

post-pandemic

• Prior to the pandemic, 

these jobs were not in 

the top-20 most posted

Source: Lightcast 

2023.2
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KEY TAKEAWAYS
• Hamilton County businesses are rapidly adding 

jobs strengthening the local economy and 

creating significant demand for workforce

• While demand for talent increases, Hamilton 

County’s overall labor force participation is 

declining

• Despite the overall decline, prime working age 

adults (25-54) are participating in the labor force 

at a greater rate

• Currently, Hamilton County has a net loss of 

commuters, but the total number is declining 

and projected to be a net positive by 2030

• Service- and education- related occupations will 

still have a large need for outside talent to fill 

jobs in the county



Talent InSight 2030 Visionary Investors

Project Partners
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